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The Bologna Process is the most important and il
wide ranging reform of higher education in

Europe for almost 40 years (see [1]). It

provides a clear message and ambitious targets

for European Higher Education Institutions, and

its implementation involves a significant

methods, evaluation, the permeability betwieen

rethinking of current teaching structures, units, 4 The Context

disciplines and institutions, as well as

measures aimed at enhancing academic quality The Change Pilan
and the employability of graduates (see [2]).

The key idea underlying the Bologna Process, Your Challenge
similarly to analogous processes launched

worldwide, is that conventional assumptions How to go about it
about students, the collegiate experience,

learning, teaching, and assessment will not
serve higher education well in the 21st
century. Collectively, the trends clearly require
educators {i.e., faculty members and
administrators alike) to re-examine -- and
probably transform -- current assumptions
about the ways we engage learners in the
educational process.

This re-examination must carefully scrutinize
beliefs about who our students are, how they

E
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Prof. deJong
GShd Daan
Donna Winter Paul Heinz
Pers. fesistant Students Rep.
I I
Prof. Stamm Prof. Kolh Prof. Milton Dawvid Brinck
Head of Inst. of Head of Inst. of Bus. Deputy Dean HF 2 Administration
Ezonomics Administration Director
Prof. Linz Prof. Husshaum Puolhy Kent Victor Platt
Chair of Moroeconomics Chair of hiarketing Faculty Support & IT anager
& PhD Director Quality hanager
Prof. Bell Prof. Perez Xia Lan
Chair of Chair of Corporate Students Administration
hRcroeconomics Finance hanager
Prof. Jones Prof. Grind Sandra Frick
Chair of Bronomic Chair of Mgmt Science & PR & Communication
Palicy Exec. Bd. Director wanager
Prof. Toulon Prof. Boileau Ron Hilldale
Chair of Statistics & Chair of Strategy Program:= hiarketing
E-hiBA Director hBnagement hanager
6'+.+& ! -
Breaks
Donna Winter (Pers. Assistant) Winter _
Prof. Stamm (Inst. of Beonomics)
Prof. Mussbaum [Chair of Marketing)
Ha Lan (Student= Admin. higr) i
Praf. Hill (Chair of Comm. Science] Stamm Kolb [Peters™® | Milton = [TBrinck™
Praf. kolk (Head of Inst. of Bus. Admin.)
Prof. Jones (Chair of Economic Policy) IEREN | Hussbaum Muotta Kent Platt
Prof. hlton (Deputy Dean) Bell Perez Hill Lan
Prof. Bell (Chair of MBcroeconomics) :
Praf. Perez (Chair of Corp. Finance) Jones _ Morton Frick
%andra Frick (PR & Comm. hanager)
‘etor Platt (IT hianagar) IGHIERY =~ Boileau Hilldale

Ron Hilldale (Programs hdadeting higr)

You have obhsered over the pastthree days that several
persons gettogether regularly. In padicular, there are five

groups of people who meet regularly.



14 + <

Ext Links

Polly Kent (Faculty Support & Quality higr)
Ron Hilldale (Programs Marketing hanager) Winter [ Heinz

Praf. Linz (Chair of hicreeconomics])

Stamm  Kolb ~ Peters  Milton  Brinck

Linz Husshaum Motta Kent Platt

Bell . Perez Hill . Lan
Jones Grind | Morton Frick
Toulon Buoileau Hilldale

You have obsenved over the past five days that certain
individuals go to the Bridge Club {in red) or to the University
Tennis Club {in blug) together, or are actively invalved in local
politics events (in areen).

Committees
Praf. Stamm (Head of Inst. of Beonomics)
Prof. hitton (Deputy Dean)
Praf. Bell (Chair of Macroeconomics]) _
Prof. Mussbaum (Chair of hiarketing) _ Heinz

Praf. Perez (Chair of Corporate Finance)
Prof. hiotta (Chair of Paolitical Science)

[ Stamm Kolb Peters [ Milton | Brinck

[ULinzTY | Nusshaum | Motta  OKERtON  EOPlE

Bell Perez . Hill Lan
Jones | PUGERARAYY = Morton Frick
['Toulon™  Boileau Hilldale

There are three impartant Caommittee-driven Processes at
GSM. They are the RED Committee (in red), the Organizational
Effectiveness Committee {in bhlug), and the Academic
Frograms Comimittee {in green).
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